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Some statements contained in this report or in documents referred to in it are or may be forward-looking statements. Actual results may differ from 
those expressed in such statements, depending on a variety of factors.  

Past performance of Greatland Gold plc (“Greatland”) or its shares is not a guide to future performance. Any forward-looking information contained 
in this report has been prepared on the basis of a number of assumptions which may prove to be incorrect, and accordingly, actual results may vary.  

This report does not constitute, or form part of or contain any invitation or offer to any person to underwrite, subscribe for, otherwise acquire, or 
dispose of any shares in Greatland or advice to persons to do so in any jurisdiction, nor shall it, or any part of it, form the basis of or be relied on in 
any connection with or act as an inducement to enter into any contract or commitment, therefore. No reliance may be placed for any purpose 
whatsoever on the information or opinions contained in this report or on its completeness and no liability whatsoever is accepted for any loss 
howsoever arising from any use of this report or its contents otherwise in connection therewith.   

This report has been prepared in compliance with English law and English courts will have exclusive jurisdiction over any disputes arising from or 
connected with this report.  
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About this Report 
This is Greatland’s inaugural Sustainability Report, a dedicated report outlining Greatland’s approach 
to environmental, social and governance matters. 

The report is a current state assessment of Greatland’s material items related to Sustainability. This 
assessment reveals a combination of values orientation together with a compliance driven approach 
and forms a baseline to define a roadmap, enabling our business operations to enhance our 
sustainability footprint. This report is an important and natural step as Greatland evolves from an 
explorer to developer and to becoming a multi-commodity producer. 

The scope of this report covers activities relating to our exploration projects and includes an overview 
of sustainability based work, approvals and studies during construction and development of the 
Havieron joint venture. 

This report has been prepared for our stakeholders to provide an understanding of Greatland’s 
approach to sustainability and for us to communicate our sustainability journey to ensure we 
continually return a net, positive benefit for the environment. Shareholders, joint venture partners, 
landowners, employees and contractors are essential to the success of Greatland. We need the 
confidence and support of our shareholders and joint venture partners to be a sustainable and 
profitable company. We need open and respectful relationships with Aboriginal people, the 
traditional owners of the country where we work to deliver those same outcomes. We need skilled, 
motivated and healthy workers and contractors to make it all happen. 

 

 

  

Havieron, 2018 

Havieron, 2022 
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From our Managing Director  
Welcome to the Greatland Sustainability Report for 2022, an inaugural document to provide transparency on our 
approach to sustainability and journey to deliver long term value and positive outcomes to our stakeholders.  

We live in challenging times with heightened geopolitical uncertainty. The global pandemic has had a profound 
impact on the world, both in our work and in our homelives. With it came rapid changes across the world both in the 
way businesses operate and how people view what is important to them. The pandemic proved that businesses and 
society can adapt to tackle a global issue and it is with this same commitment that we focus on the issues of climate 
change.  These challenges, and others, are a reminder that change is constant and we need to adapt our work practices 
to ensure we become sustainable in our approach.  

Together with our joint venture partner Newcrest, we are committed to sustainable, 
responsible mining with a vision that focuses on safety, the environment, 
relationships with the Martu landowners and responsible mining. We benefit from 
the alignment of these sustainability principles and best practice approach by our 
joint venture partner during the development of Havieron. We share the opportunity 
to establish a 21st century, low carbon mining operation, taking advantage of 
established infrastructure to reduce life of mine emissions. 

In our other projects operating in remote parts of Western Australia, we see first-
hand the impact that climate change presents on the environment and the beautiful 
land that we live on. We acknowledge the impact that climate change is having on 
our planet and Greatland is committed to playing its role to minimising climate 
challenge risks, the potential impacts on our business and the wider environment. 

We acknowledge the lands on which Greatland operates.  Our commitment to 
indigenous engagement and social responsibility is a key component of our 
operations. In November 2021 we executed the Native Title Land Access Agreement 
with the Western Desert Lands Aboriginal Corporation for our Rudall and Canning 
projects in the Paterson region allowing for a site-specific access and implementation 
of cultural heritage management plans. We believe in proactive engagement with 
traditional land owners. 

Our people constitute Greatland’s most important asset and we pride ourselves on encouraging culture that provides 
a platform for our employees to perform to the best of their abilities. At Greatland, we are focused on delivering a 
work environment where every team member at Greatland is committed to promoting and maintaining a safe and 
healthy workplace environment, including COVID safe work practices. 

We recognise the important contribution precious and base metals have in a low carbon future, particularly copper as 
the world transitions to clean energy sources.  We are excited to specialise in the exploration of raw materials that 
are critical to this process and see the prospect for copper to attract and maintain a premium because of its sustainable 
uses. We believe in a green energy future. 

This Sustainability Report is intended to provide stakeholders with transparency with respect to Greatland’s approach 
and actions in the area of sustainability. 

 
Greatland, Managing Director  
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About Greatland 
 

 

 

Greatland is a mining development and exploration company focused on precious and base metals. 

Organisationally, Greatland’s core values of integrity, safety, teamwork, accountability and 
responsibility are at the heart of its sustainable operating culture to create positive generational 
benefits through responsible environmental, social, cultural and economic behaviours. 

 

 

Integrity We are honest and act with integrity 

 

Safety We operate with a focus on safety first to maintain a responsible 
footprint and keep our workplace safe 

 

Teamwork We promote a culture of collaboration and speaking freely to 
benefit from a diverse range of perspectives 

 

Accountability We are accountable for our actions and build strong relationships 
through open communication 

 

Responsibility 
We perform to the best of our ability with a responsibility to our 
stakeholders, our environment and our planet 



 

 

“We aspire to be a modern and sustainable resource 
company with responsible behaviours and 

environmental stewardship which are crucial for 
delivering long term success” 

 
Greatland, Managing Director 

 

 

Our ESG commitment aligns with our Core Values of 
Integrity, Safety, Teamwork, Accountability and 

Responsibility 
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Our Projects 
Greatland has six exploration project areas located across Western Australia and Tasmania. 

 

We are developing the Havieron gold-copper deposit in the Paterson region of Western Australia 
under joint venture with Newcrest Mining Limited (“Newcrest”). 

 

 

Havieron: 
The Havieron Project is a greenfield gold-copper mine located in Western Australia and 45 km east 
from Newcrest’s Telfer mine. The Project is operated by Newcrest under a Joint Venture Agreement 
with Greatland. Since Newcrest assumed management in May 2019, the project has undertaken the 
deposit definition and technical studies required to support regulatory approvals and investment 
decisions for a staged development plan.  

 

A Pre-Feasibility Study has been completed and the development option recommended for the 
Feasibility Study, based on an initial operation with a mine life of 9 years. Subject to a positive 
feasibility study and a decision to mine, ore will be transported in trucks from the mine to the modified 
plant at the Telfer mine along a haul road.  

Stage 1 includes the construction of a boxcut, exploration decline down to the top of the 
orebody and associated surface infrastructure. These works are permitted, and construction 
commenced in February 2021.  

Subject to a positive feasibility study and a decision to mine: 

Stage 2 is expected to comprise the underground and surface development required to 
establish mining operations and ore processing. 
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100% Owned Exploration Projects 
Greatland has several projects at the exploration stage including:  

 

Our Supply Chain 
Traditional landowners and cultural heritage partners, contractors and suppliers are a critical part of 
our business. We rely on them to ensure that we meet our overall operating strategy and land use is 
in accordance with cultural heritage. Our supply chain directly or indirectly through our joint venture 
includes: 

Land access / Heritage clearance 

 

Exploration 

 

Construction, Operations & Maintenance 

 

• Scallywag, Rudall and Canning are located in close proximity to Havieron, in the Paterson 
region  

• Ernest Giles project located on the Yilgarn Craton near Laverton 
• Panorama project located in the Pilbara region 
• Bromus project located 25km southwest of Norseman 
• Firetower and Warrentinna projects are located in Tasmania 

• Traditional Owners 
• Heritage clearance groups 
• Archaeologists, anthropologists and ethnographic consultants 

• Drilling contractors 
• Geological consultants 
• Geophysics contractors 
• Lab technicians 
• Surveying 
• Earthmoving contractors 
• Environmental consultants 

• Earthmoving contractors 
• Civil contractors 
• Fleet, maintenance, parts and equipment 
• Power supply 
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Processing 

 

Transportation 

 

Support services 

  

• Lab services and technicians 
• Power supply 

• Freight services 
• Haulage services 

• Labour supply 
• Power, communication and IT services 
• Camp management services 
• Water and waste management 
• Medical, health and safety services 
• Personal protective equipment and clothing 
• Insurance  
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Sustainability at Greatland 
Sustainability at Greatland is driven by our values to create positive long term benefits through 
responsible environmental, social, cultural and economic behaviours. 

Sustainability Pillars 
Our three ESG pillars will provide clarity to Greatland’s sustainability reporting that underpin our 
sustainability activities are: 

 

Environmental Minimise our footprint and act with environmental stewardship 

 

Social Protect and grow our people. Enhance and share the benefits 
across local communities and stakeholders 

 

Governance Strong ethical principles and controls to ensure we do business 
the right way 

 
Greatland’s sustainability approach is consistent with the principles and guidelines by our joint 
venture partner – Newcrest and outlined in their 2021 Sustainability Report dated 3 November 2021. 
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Combining the three ESG pillars with material topics, our report will capture and provide disclosure 
over the following areas: 

   

• Compliance, approvals 
• Climate Change, emissions 
• Water usage, sources, 

recycling 
• Emissions noise, dust, air, 

vibrations 
• Biodiversity conservation 

species, ecosystem 
• Closure planning and 

rehabilitation 

• Health, Safety & 
Wellbeing 

• People: diversity, inclusion, 
attraction, retention 

• Human rights, modern 
slavery 

• Communities social impact 
management  

• Indigenous engagement 
and agreement 

• Procurement and supply 
chain 

• Structures, corporate 
governance, roles and 
responsibilities 

• Policies, codes of conducts 
• Anti-bribery and 

corruption, commitment, 
allegations 

• Risk: strategy and 
management approach 

• Public disclosures: ESG 
and financial performance, 
tax 

Alignment with Equator Principles 
The Equator Principles provide a financial industry 
benchmark for identifying, assessing and managing 
environmental and social risk in projects (Equator 
Principles Association, 2020). The Equator Principles 
framework consists of 10 Principles. 

Greatland has commissioned a third party to conduct an independent review of compliance with the 
Equator Principles for our Havieron development. 

This independent review deemed the development of the Havieron project is substantially compliant 
with Equator Principles requirements. 

Green Certification 
Greatland meet the ESG criteria for Light Green Fund investments (under Article 8  
of the EU Sustainable Finance Disclosure Regulation).  As part of this process Greatland undertook 
an ESG review with CSA Global. 
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Our Sustainability Context  
Precious and base metals play an important role in a sustainable future with essential societal 
contributions: 

Discovery and increasing the supply of precious and base metals such as copper and nickel has a 
direct, positive benefit in the development of a clean energy future.  

Copper 
Transition to renewable energy and electrification will require significant new copper supply. 

 

According to the International Energy Agency, copper is the dominant metal in the production of clean 
energy compared with other sources of power supply. 

Copper Use 
Clean energy vs other power sources 

 

 

• Wind turbines 
• Solar panels 
• Electric vehicles, storage 
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We also know the impact that energy use and transport have on global CO2 emissions and the change 
opportunity that copper has in reducing emissions through alternative creation of alternative power 
supplies and electronic transportation. 

 

Gold 
Essential societal contributions 

We know the traditional uses of gold, as an alternative store of financial value and in the production 
of jewellery, however gold has increasingly essential societal contributions. Gold is proving vital in 
some of today’s technological advancements, contributing to innovative methods and medical 
breakthroughs as well as playing a part in the preservation of the environment. 

 

 

 

• Solar cell efficiency 
• Environmental solutions 
• Medical advances, treatment of illnesses, diagnostics 
• Protection of satellites, spacecraft from radiation and heat 
• Visual display technologies, data storage 



 

 

 

Black Hills, 2021 

  

Environment 
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Regulatory Approvals and Compliance 
Our active exploration activities are predominantly within the Pilbara region of Western Australia. The 
dominant land use is aboriginal reserves, pastoral lands, and unallocated crown land. The area is 
within the Great Sandy Desert an area characterised by red sand plains, dunes and rocky outcrops 
with vegetation including grasslands and shrubs between sand hills consisting of marble gum, mallee 
and spinifex. 

Our exploration activities are targeted and designed to be operationally efficient. As a result, our 
footprint is transitional with our approach of minimising disturbance of the land and restoring the 
surrounding environment back to its original condition once activities have completed. 

 
Saddle Reef at Black Hills, 2021 

Management of potential environmental impacts to water, land, waste and biodiversity is of great 
importance to Greatland, our stakeholders and local communities. 

Greatland conducts its exploration activities in a responsible manner and is compliant with all 
environmental licences, land access agreements, heritage clearances and approvals. We proactively 
engage with the Traditional Owners before commencing on ground activities.  
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The Havieron project is being developed in accordance with Australia’s applicable state and 
national environmental legislation and policies. 

Newcrest, as the joint venture partner has undertaken an extensive stakeholder consultation 
process in obtaining environmental approvals during the progressive development of 
Havieron.  Working with Government departments and a Traditional Owner group to achieve 
project permitting.   

A number of comprehensive environmental studies have occurred to date to support the 
approvals process as well as the Feasibility study for the project. These include, but are not 
limited to: 

• Flora and vegetation reports 
• Terrestrial fauna reports 
• Subterranean fauna report 
• Surface water assessment 
• Hydrogeological modelling and reports 
• Soils assessment and landform design 
• Greenhouse Gas Emissions calculations 
• Waste characterisation, tailings and waste rock geochemical analysis 
• Biodiversity Offset Strategy 



 

 
17 

 Sustainability Report 17 

Climate Change 
Greatland recognises climate change as one of the most critical challenges facing society, the 
environment and our planet. As a responsible explorer, developer and intended producer we must 
identify, assess, action and report our responses to climate change challenges. 

Greatland seeks to mitigate and adapt to climate change whilst managing the implications of climate 
change for our business. It pursues opportunities to add value in the transition to a low carbon future. 

An increase in temperature has been associated with an increase in extreme climate events. This has 
had real-world implications including the melting of ice sheets, rising sea levels, coastline erosion and 
increased frequency and intensity of cyclones. These climate events have economic, social and 
political consequences. 

 

As an explorer and by virtue of activities having a minimal environmental impact, Greatland addresses 
the impact of climate change on its operations through planning, training and implementing safe 
processes which have minimal emissions. 

 

At Havieron, we will benefit from working with our Joint Venture partner who has 
demonstrated climate change commitments and organisational policy to mitigate and adapt 
to climate change.  This will enable the future of Havieron to address primary risk and 
opportunities over climate impact events, including: 

• Flood 
• Extreme Heat 
• Heat Stress 
• Wildfire 
• Water Scarcity 
• Cyclone 
• Wind 
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A study around a renewable solution is underway to 
help achieve a 35% renewable energy target at 

Havieron 

 

Paterson region, 2022 

Greatland acknowledges its role in positively addressing climate change impacts through the 
discovery of precious and base metals such as gold and copper and the pivotal role these metals play 
in the use of technologies and renewable energy to approach global decarbonisation and the 
transition to a clean energy future.   



 

 
19 

 Sustainability Report 19 

Water 
Water is a scarce resource, particularly in the western desert environments in which we operate. There 
are no permanent bodies of surface water in these areas and it is important to manage water supply, 
quality and efficiency, including water recycling, and the potential impacts on community supply and 
quality. 

Water Management Standards require operations to maintain water balances to guide efficient water 
use and manage potential local and regional catchment impacts on water sources used by operations 
and local communities. 

Greatland’s exploration activities use natural, bore water for exploration and some camp management 
purposes.  

Greatland use bottled water when required for safe drinking purposes. We implement water 
management and disposal processes for safe drinking site water, essential for keeping our people 
hydrated in the environment which we operate in. 

 

At Havieron, two water supply options are being investigated: 

• Dewatering and borefield to supply water including for potable water, dust suppression 
and water consumption for the underground mining operations, and; 

• Supply from Telfer via an overland pipeline 

Hydrogeological studies completed have identified four separate aquifers (or rock formation 
that contain groundwater) in the Havieron project locality. 

Underground mine water will be pumped into a lined evaporation pond that will be 
constructed. 



 

 
20 

 Sustainability Report 20 

 
Wetlands at Black Hills, 2021 

Implementation of the Havieron project is not predicted 
to give rise to significant changes in hydrological 

functioning of the project area or to adversely affect 
local ecology 

  

At Havieron, a significant amount of planning and approvals are underway for the efficient 
supply, use, quality and recycling of water, whilst assessing the impact to Traditional Owner 
groups, including: 

• Surface water assessment including surface water controls  
• Surface water and pit lake assessment if a subsidence zone occurs with a sub-level open 

stoping mining method 
• Installation of additional water bores 
• Amendment to groundwater licence to allow increased groundwater abstraction 

allocation and dewatering. 
• Updates to Water Management plans to reflect dewatering and drawdown impacts 

Early engagement with a Traditional Owner group on Havieron’s Water Management plans. 
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Waste Management 
Waste management in mining is essential, impacting many factors such as the environment, safety 
and efficiency. The major waste streams in mining are tailings and waste rock with other waste 
streams including oil, general, construction and domestic wastes.  

Waste produced in exploration includes hazardous waste, mainly oil and non-hazardous waste 
comprising construction, domestic and general waste, and small amounts of wood, plastic, cardboard 
and grass clippings.  

A regulatory framework exists that requires non-hazardous wastes to be appropriately disposed to 
registered landfill and all hazardous waste to be appropriately disposed through registered and 
certified waste management facilities. Greatland complies with regulatory standards. 

For exploration work in the Paterson region, Greatland leverages approved waste disposal facilities 
at our joint venture partner’s neighbouring processing facility and follows waste disposal practices 
for its onsite exploration activities. Drilling contractors follow appropriate disposal for hazardous 
hydrocarbon waste from drilling activities. 

At Havieron, waste rock dump leachate will flow into 
the evaporation pond to capture any drainage from 

waste rock material in line with industry best practice 

The majority of mineral wastes that will be produced 
during development of the Havieron project are non-

reactive, non-acid forming with no saline 
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Emissions 
Greatland aspires to be a modern and sustainable resource company with responsible behaviours and 
environmental stewardship. An integral part of this stewardship is the transition to decarbonisation, 
moving to a low carbon, sustainable future. Greatland endorses commitments to reduce greenhouse 
gas emissions. 

CO2 emissions are a major source of greenhouse gas emissions which in the atmosphere are known 
to trap heat in a phenomenon known as the Greenhouse Effect. The concentration of CO2 in the 
atmosphere is currently at its highest level in 3.6 million years according to the National Oceanic and 
Atmospheric Administration. 

 

At Havieron a Wastewater Treatment Plant has been constructed and is operational in 
treating industrial wastewater and removing pollutants. 

Additionally, the joint venture is in the process of completing studies and approval for waste 
management activities, including: 

Tailings analysis and Mine Closure requirements if sub-level open stoping mine 
methodology proceeds 

Material characterisation of the infrastructure corridor  
Waste rock and tailings characterisation 
Waste rock landform designs including site rehabilitation trials 

Construction of a waste transfer station 
With the potential use of a Class II landfill for non-mineralised waste management in the 
future 



 

 
23 

 Sustainability Report 23 

Our exploration projects are  
low carbon emitting activities 

During field activities, emissions are usually confined to the operations of single drill rigs, a generator 
to power facilities and vehicle use. Moving forward, Greatland sees the use of sustainable power 
sources such as solar energy as a natural alternative power source in the exploration environment. 

A greenhouse gas assessment has been prepared to 
support the Havieron project under the  

Environmental Protection Act 1986  

  

At Havieron, the joint venture has the benefit of developing an underground mining operation 
with no legacy emission activity, allowing Greatland to start from a position of low emissions.   

The main source of emissions forecasted at Havieron is hydrocarbon fuels to power the mining 
fleet.  A greenhouse gas assessment has been prepared to support the Havieron project and 
the estimated emissions for the project would not result in the Stage 2 Havieron project being 
classified as significant greenhouse gas emitter under current EPA guidelines. 

Emissions activity is mitigated through the following initiatives at Havieron: 

• Conducting studies for the use of electrification of vehicles  
• Leveraging existing processing plant reduces life of mine concrete and carbon emissions 
• Underground mining activities are typically associated with selective mining practices that 

provide for lower volumes of material movements reducing energy consumption 
• Use of renewable energy supply options such as wind and solar to operate camp activities 

as an alternative to fossil fuels 

We also recognise the commitments made by our joint venture partner in response to net zero 
carbon emission targets and development of site greenhouse gas management plans. 
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Biodiversity 
Greatland’s environmental management includes the conservation of native species and their habitat 
with the objective to have no net loss of biodiversity at Greatland’s onsite projects.  

Biodiversity responses are undertaken in accordance with regulatory requirements. 

Greatland’s heritage approvals for exploration activity are localised by their nature and minimise 
disturbance caused. The Company continues to raise awareness among our staff to ensure our plans 
address potential biodiversity impacts. 

 

Flora and Vegetation, Terrestrial Fauna and Subterranean 
Fauna surveys have been completed at Havieron to 

assess and mitigate the impact on ecological communities 

At Havieron, the joint venture responds to biodiversity through a variety of actions: 

• Implementation of a Significant Species Management Plan for Havieron staff in conjunction 
with the joint venture partner Biodiversity Policy.  

• Understand the role sustainable mining technologies can have through preserving habitats 
and ecosystems. 

• Engaging with Traditional Owners on conservation, ecosystem and protected species with 
examples including: 

o Working on a Biodiversity offset package and ideas proposed in partnership with 
Traditional Owners 

o Population survey on protected species  
o Raising awareness amongst Havieron staff of protected species images on the land 
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Goanna on termite mound, Black Hills, 2021 

Greatland leverages Biodiversity Action Plans such as from Havieron for Greatland’s own exploration 
planning and raising awareness on new projects to assess biodiversity impacts and implement 
measures to protect bio-diversity.  
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Closure 
Contributing towards creating sustained value beyond departure or mine closure is an upfront 
responsibility that cannot be ignored. As custodians of the environment, Greatland has a responsibility 
to leave no negative legacy on the area we operate in once we have finished. 

Greatland’s exploration activity is by its nature designed to minimise its footprint and disturbance on 
the land it operates. Our camp mobilisation and demobilisation processes are designed to leave the 
environment in its natural state thereby ensuring no negative or ongoing environmental impact. 

 

 

At Havieron, despite its early stage, planning and management for its eventual closure and 
rehabilitation are underway.  The joint venture promotes and encourage progressive 
rehabilitation which is integrated into mine planning in order to reduce the residual scope of 
rehabilitation at the time of mine closure. 

Critical to this is seeking inclusive and constructive engagement with local communities, 
governments and landowners to help build a mutual understanding and manage expectations 
about the potential impact of our projects and operations.  The joint venture has sought 
engagement with Traditional Owner groups on Havieron’s Mine Closure plan. 



 

 

 

Scallywag, 2020 

  

Social 
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Health, Safety & Wellbeing 
Greatland is committed to maintaining the health, safety and wellbeing of all its employees and 
contractors. Greatland provides a safe workplace and maintains appropriate controls to minimise 
health and safety risks, including providing the training to ensure people have the skills required to 
work safely. 

Greatland promotes a positive, safety first culture where near misses are reported and the Company’s 
approach to safety is continuously evolving. Greatland believes in sustainable safety and mental 
wellbeing, whereby a process that is not sustainable presents a higher safety risk of execution. 

What does Greatland do: 

 

 

• Fully comply with all laws, statutory regulations, and standards with regards to work 
health, safety and wellbeing. Regularly review the policy and standards with regards to 
Work Health and Safety (WHS) matters and continuously strive to achieve the highest 
standard of WHS on the job. 

• Identify, assess, and responsibly manage risks to its employees and the communities in 
which we operate and keep the risks as low as reasonably achievable and within 
acceptable limits.  

• Ensure employees undergo appropriate skills training and validation of competencies to 
understand the risks and responsibilities associated with their employment. 

• Promote a ‘fit for work’ culture. Working under the influence of drugs and alcohol is not 
tolerated. Work hours, shifts and rosters are monitored to ensure employees are well 
rested, physically and mentally fit to perform their job at Greatland. 

Greatland encourages all 
employees to use the Ten 
Steps Speak Up Grievance 

Guide if they feel in any 
way that their fitness for 

work is compromised. 
 

Don’t Ignore it 
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Greatland has developed a safety management system which is illustrated in the below diagram: 

 

  

Safety 
Management 

System

Health & 
Safety Policy

Risk 
Management

Operating 
Procedures

Emergency 
Plan

Management 
Structure 

Incident 
Management

Training and 
Competence

Communicate

Maintenance 
Program

Record 
Management
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Safety 
Greatland is proud of our safety record and notes there has been no fatalities from operations: 

Exploration excl Havieron: 2021 2020 

Loss Time Injury Frequency Rate (LTIFR): 0.0 0.0 

Total Recordable Injury Frequency Rate (TRIFR): 0.0 0.0 

 

 

Havieron Exploration: 2021 2020 

Loss Time Injury Frequency Rate (LTIFR): 3.3 4.6 

Total Recordable Injury Frequency Rate (TRIFR): 3.3 13.9 

 

Havieron Early Works: 2021 2020 

Loss Time Injury Frequency Rate (LTIFR): 0.0 0.0 

Total Recordable Injury Frequency Rate (TRIFR): 7.8 0.0 

COVID-19 Response 
Greatland has the benefit from operating in a tier one jurisdiction in the state of Western Australia. 
The remote location, coupled with health protocols and border restrictions has resulted in minimal 
impact of COVID-19 on operations to-date. Nonetheless, we recognise the challenges faced from the 
COVID-19 pandemic cannot be avoided. In response, Greatland has adapted work arrangements and 
continue to monitor and refine its response to improved health, safety and Government protocols. 

At Havieron, Greatland has the benefit of working with a JV partner who demonstrates 
industry best practice in managing safety, occupational health, and wellbeing and is 
organisationally committed to a safety first culture. 

To reduce occupational exposures at Havieron, the JV submitted a Health and Hygiene 
Management Plan to the Department of Mines Industry Regulation and Safety covering its 
early works program including the construction of a box cut, exploration decline and 
supporting infrastructure. 

Greatland works closely with our JV partner’s Health and Safety counterparts at Havieron and 
share information and experience to align our approach to health, safety and wellbeing. 
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Behaviours and measures to protect against COVID-19: 

 

 

Mental Wellbeing 
We have an engagement model in place to develop and implement individual ‘Stay Strong’ plans and 
provide mental health first aid training, mentoring and supervision for leaders and ongoing pastoral 
care reviews.  

Greatland has two accredited mental health  
first aid officers offering an avenue of support  

across out employee network 

Our Employee Assistance Program is a professional and confidential counselling service for any 
personal or work-related issues and is made available to all our employees.   

• Wash hands  
• Wear masks  
• Socially distancing  
• Isolation protocols  
• Regular testing 
• Get vaccinated 
• Stay at home if unwell 
• Infectious diseases management plan 

At Havieron, the joint venture quickly implemented measures to maintain health and wellness 
at the risk of the COVID-19 pandemic.  These measures have applied to the Havieron project 
workforce including FIFO arrangements, stakeholders and local communities with operations 
to date able to continue without interruption. 
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People 
Our people are the driving force behind Greatland, as evidenced by the vision and conviction of the 
team in the discovery of Havieron. In 2021 the capability of the team was strengthened to match our 
organisational growth and expansion. 

 

Teamwork is one of core values at Greatland and we promote a culture of collaboration and speaking 
freely to benefit from a diverse range of perspectives. 

Diversity & Inclusion 
At Greatland, we have achieved a present gender ratio of 25% female staff, above the mining industry 
average.  

At Greatland, we believe in the power of diversity to add value to our business and are committed to 
driving a workplace culture that practices and promotes diversity. Diverse viewpoints are key to 
driving innovation and ensuring balance across the different functions of our business, where there is 
no dominant voice and everyone’s input is valued and encouraged. 

“I joined Greatland because it’s a company with strong 
values and a dedicated and committed team of 

individuals. The team at Greatland are open minded and 
think outside the box. We’re encouraged to provide our 

thoughts which makes it great to know your voice is 
heard and you’re having an impact on the business.”  

Monique Connolly, Financial Controller 
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2021 Gender Equality Performance 

 

We take pride in active inclusion of female employees throughout our organisation. This extends to 
our labour hire and contractor vendors with a heavy focus placed on hiring managers to recruit through 
fair advertising and selection processes. 

 

Attraction & Retention 
Attracting and retaining the best talent is a priority for Greatland. Having the enviable position of an 
exploration company discovering an asset such as Havieron, we have talented people and great 
opportunities at Greatland. We know that working on new geological discoveries is only one part of 
attracting and retaining talent. Fostering an environment of employee engagement, work flexibility, 
training, career development, added to competitive remuneration, are key elements of building a high-
quality team. 

Training & Development 
Learning and training activities are central to staff engagement, learning and development.  

In 2021, Greatland employees undertook an  
average of 16 hours of formal training per annum  

This included training on Work, Health and Safety matters including on specific topics, such as cultural 
awareness, four-wheel drive, first aid, mental health, environmental management and many more.  

Female employees Male employees

At the Havieron joint venture, there are currently five indigenous employees within the joint 
venture team 
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Human Rights 
Greatland is committed to the fundamental human rights of our employees, the communities in which 
we operate, our supply chains and other stakeholders engaged with our business. 

Greatland is committed to sustainable business practices and does not engage in Modern Slavery and 
seeks to deal with companies who do not engage in such practices. 

 

Communities 
Local and Indigenous Communities 
We believe that meaningful stakeholder engagement empowers the community where our 
tenements reside, builds trust and decreases our operational risks. Our approach to social 
responsibility ensures that we deliver sustainable and long-lasting social and economic benefits to 
native title holders, local communities and interest holders in the regions our projects are located.  

We remain accountable to the Traditional Owners of the land and communities in which we operate 
in. 

 

  

Our JV partner, Newcrest, is a voluntary signatory to initiatives that incorporate commitments 
in relation to human rights, including: 

• International Council on Mining & Metals (ICMM); 
• Voluntary Principles on Security and Human Rights Initiative (VPSHR); 
• Extractive Industries Transparency Initiative (EITI); and 
• World Gold Council’s Responsible Gold Mining Principles and Conflict-Free Gold 

Standard; 

and has established a human rights policy, available on the company’s website.  Human rights 
are also mentioned in the company’s Indigenous Relations Policy. 

At Havieron, the joint venture contributes to the development of local communities through: 

• Strategic partnerships; 
• Community engagement; and  
• Empowering communities through opportunity events. 
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Indigenous Engagement 
Indigenous Engagement  
Greatland recognises Indigenous engagement and consultation as a key pillar of the work we do, 
facilitating:  

 

Cultural Awareness Training 
Cultural respect and understanding are embedded in our Code of Conduct. As of December 2021, 
100% of all Greatland’s field personnel and contractors in the Paterson region undertook Cultural 
Awareness Training, aimed at developing our workforce’s understanding, respect and appreciation of 
the local Aboriginal people’s law and culture.  

 

Local & Indigenous Employment 
At our Havieron joint venture, there are currently five indigenous employees within the joint venture 
team and in the future the joint venture is hoping to secure several Martu trainees, casual and full-
time employees over the coming months. 

Cultural Heritage 
We are proud to work with the Traditional Owners on cultural heritage matters. 

In November 2021 Greatland executed the Native Title Land Access Agreement with the Western 
Desert Lands Aboriginal Corporation for our Rudall and Canning projects in the Paterson allowing for 
a site-specific access and implementation of cultural heritage management plans. 

• Responsible and sustainable cultural heritage management for future generations;  
• Site specific access on the land of Traditional Owners; and 
• Engaged and consulted indigenous partnerships with an educated and engaged Greatland 

workforce. 

100% 
Paterson field personnel 

completed 
Cultural 

Awareness 
Training 
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Cultural heritage survey Paterson, 2020 

Karlajartu Naming Ceremony 
On 15 July 2021, the entrance to the Havieron portal was renamed Karlajartu at an official naming 
ceremony. 

 

Karlajartu is the Martu yini (name) for this place including the nearby camp on Martu ngurra (country) 
that has been used since time immemorial by Martu people.  
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Procurement and Supply Chain Management 
Our suppliers are integral to the success of our business, and we are committed to working with 
suppliers who share Greatland’s commitment to operating in a safe, responsible and sustainable 
manner. 

Greatland’s Supplier Code of Conduct is currently under development and intends to set out the 
behaviours and business practices we expect of our suppliers, including: 

 

Greatland aspires to achieve  
100% local procurement for its  
Australian operating activities 

 

 

 

• Health & Safety 
• Environment and Sustainability 
• Human Rights 
• Community 
• Raising concerns 

At Havieron, the joint venture supply chain principles, includes commitment to fair treatment 
of all suppliers and their representatives, without bias or prejudice, and open and fair 
competition. Where safety, quality and service are comparable, preference is given to local 
suppliers.  

For service-based agreements, significant weighting is given to factors such as safety record, 
sustainability approach, culture, and the ability to meet statutory requirements such as 
licences, permits and relevant standards. 

As part of our market engagement process for more significant contracts, potential suppliers 
must complete our Supplier Sustainability Questionnaire. The questionnaire includes the 
supplier’s sustainability approach, business conduct, community, environment, workplace 
practices, workplace health and safety, human rights and modern slavery, and supply chain 
policies and practices. 



 

 

 

 

  

Governance 
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Governance  
We are committed to ensuring our corporate governance framework, policies and practices reflect a 
high standard of corporate governance and ethical behaviour. 

At Greatland, we believe corporate governance is a critical pillar on which business objectives and, in 
turn, shareholder value must be built.  

Greatland adheres to the Quoted Company Alliance’s 
(QCA) Corporate Governance Code for  
Small and Mid-Size Quoted Companies 

Greatland has considered how we apply each principle to the extent that the Board judges these to 
be appropriate in the circumstances. Greatland considers that it is compliant with all ten Principles of 
the QCA Code. 

Policies 
Greatland’s policies include: 

 

Anti-bribery and corruption 
Greatland requires that 100% of employees are familiar with and acknowledge the Anti-Bribery and 
Corruption policy and undertake acknowledgement of the Code of Conduct Policy. 

Risk strategy and management approach 
Embed effective risk management, considering both opportunities and threats, throughout the 
organization. 

The Company maintains a risk register that identifies key risks in the areas of corporate strategy, 
financial, staff, occupational health and safety, environmental and native title relations. 

• Code of Conduct 
• Anti-Bribery & Corruption 
• Whistleblowing 
• Social Media 
• Diversity and Inclusion 
• Cultural Heritage 
• Environment 
• Work, Health & Safety 
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All members of the Board are provided with a copy of the register. The register is reviewed 
periodically and is updated as and when necessary. Within the scope of the annual audit, specific 
financial risks are evaluated in detail, including in relation to foreign currency, liquidity and credit. 
Managing occupational health and safety risk is one of the key focuses of all directors and employees. 
Staff are required to immediately report any occupational health and safety incidents and regular 
training is undertaken to ensure compliance with health and safety policies. 

Public disclosures: ESG and financial performance, tax 
The publication of Greatland’s first Sustainability Report is a milestone achievement for the Company 
and a step towards ESG best practice in the precious and base metal sector. 

Our financial performance is addressed in our Annual Report and Interim Financial Reports. 

Code of Conduct 
Our values underpin our Code of Conduct (Code). The Code applies to Greatland and its directors, 
employees and contractors working on behalf of Greatland.  

Our Approach to Stakeholder Engagement 
Greatland’s core engagement strategy includes:  

 

• early consultation and engagement 
• open and transparent communication 
• fostering collaboration 
• welcoming feedback 
• incorporating community and stakeholder considerations into the implementation of our 

projects 



 

 
Sunrise over Goliath, 2021 

 

 

 

 

Looking forward 
This is the first release of a dedicated report outlining Greatland’s approach to environmental, 
social and governance matters which provides a current state assessment of Greatland’s material 
items related to sustainability. This forms a foundation, enabling our business operations to further 
enhance our sustainability footprint with a view to measure our performance against sustainability 
reporting standards. 

This report is for our stakeholders, to obtain a better understanding of Greatland’s approach to 
sustainability and for our Company to continue its sustainability journey to ensure we continually 
return a net, positive benefit for the environment and all our stakeholders. 



 
 
 

 

Contact 
 

Level 3, 502 Hay St 
Subiaco 6008  
Western Australia  

greatlandgold.com 
info@greatlandgold.com  
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